
Relational vs organisational 
Lessons from peer research into the impact of covid-19



A bit about the project…..
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Objectives

Understand the 

experience of 

communities  

disproportionately 

impacted by Covid-19 

and identify solutions 

Approach

Recruit and train local 

peer researchers to 

co-design and deliver 

research with 

communities 

Outputs

811 survey responses 

10 focus groups 

Report to the 

commissioner 



Peer research can bring into question tradition power relations…

1. Starting with peer research expertise 

2. Structuring genuine participation around that expertise

3. Supportive and inclusive, responsive working 
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How much of this relational approach can we achieve?

We’ll share our successes challenges and learnings



We’re now going to hear from the team

Your role in the project and 

why you got involved

What were the best things you 

got out of it?

What was challenging and 

how did you overcome those 

challenges?If you were to do it again, 

what would you do differently?



Your role in the project and why you got involved
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What were the best things you got out of it?
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What was challenging and how did you overcome those challenges?
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If you were to do it again, what would you do differently?
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You’ve heard from us…Now we’d like to know your experiences and 

questions….
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1. Starting with peer research expertise 

2. Structuring genuine participation around that expertise

3. Supportive and inclusive, responsive working 

How much of this relational approach can you achieve?

We’d like to hear your successes challenges and learnings


